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IT is inow COiflii)ol kinowledge that the prol)or-
tiop of persons in the older atgee groups las

beeni inicreasing. Ini 1900 the age groul) 45.-64
Yealr s conitributed 13.7 perceiit to the total 1popul-
hition; in 19.55 the corresponding percentage
wlas 2.0.2. The group aged 65;t) years anid over
conistituted 4.1 percent of the populaction in
1900, the percenitage graldltally increasing to 8.5
in 1955 (1). AMoreover, in 1890() -,s miianiy as 68
l)eLcelnt of the mleni aged 615 anid over were in the
labor force; in 1955 the corresp)onding percent-
(age was less tlhian 40 ( T).rhese facts have
g)ivell rise to wlhat lhas beeni kniown- for somiie
timiie as the problem of the acging workelr.

It hlas beeni stated thlat the atdoptioin of cer-
tamii emiploymenit and reti reiienit l)olicies ha(.s
retarded a solutioni of the problemii (3). IlTndei
suchl policies, ani increasing bo(dl of l)elsolns,
willing (aInd able to work, imayv well be lost to
the labor force. Itenice the potenitial lproduction
ais wA-ell as the p)urchasing power of thlis inceas-
ilng proportion of the population w-oul(l lbe
sacrificed. In addition, the (lilestioni arlises of
the l)ossible deterioratioii of the soc iall an-(d
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ecolnomic wvell-beingc of this g,i-oup witlh all of
the attend(lanit implicatiolns.
This papler priesenits somne mi-iateriall oni hiringic

an(d i-etireinienit practices based essentially on1
correslon(lence witlh a sall samiiple of iniduis-
tries and(l oni the resuilts of two publislhed suir-
veys. It is lhoped that the practices ais
plresenite(l, togetlher witlh the bibliographic
materiial, will be lhelpful in the quiest for a solui-
tioni of thlis ilugelnt problein.

Employer and Employee Viewpoints

The problemi of the agillng worker, as onie
ighit suspect, is milet (litlerently by the emii-

ployei and the emiploye2. The eniployer thlinlks
of possible changes in hiring ad plalcellielnt
piocedures, the optimum emlployment of the
workeir as hie ages, the effect of agilng Onl wvork
perforni:uice, wiiliat Iiis r-esponisibility slhouil(d be
with regarM(l to p)ractices before aind after retir-
illm the aittitude of older vor-kers towardIretire-
iuenit, the increasilln costs of l)ensions, anid
chlallnges in retiremilellt 1)olicies.
The emiployee, oni the otlher liand(l has another

coml)lex of tllouigllts. lIIe is coniceirne(d witlh tlhe
questioni of a(lequate i ncoine wN-hen the retir e-
ment aoYe is rea,tched. lIe is deeply con,cernle(l
wi-itlh wha-tt lhis health status amid that of hiis
famnllil v will be (Ilurilng reti remlnellt. In ald(ldition
to the econiomlcic laealtlh aispects there are the
I)syclmological onies geiierate(l ini the workshop
anl(l home en i 1-onments, an(l deel)ly cond(lit ionie
by the feelinig tlhat the emiployee wants to be
understoo(l, tlha;t lie wiants to be accel)te(l (s lie
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is anid niot remiiade, anid fimially tliat lhe wanits to
be giveii the respect to whlich lie feels entitled.
All of these tlhoughlts aiid feelings lhave a pro-
fotunid inifluenice oni botlh the enmployee anid the
emlployer.

Employment Practices

Ini aniy considerationi of employmiient pl)actices
sl)eci -ically w'ithi reference to the part )layed
by the age factor ini the hirinig of workers, a
niuber of ielate(d factors muiist be recognized.
A cIlpanly's attittu(le toward Iiiri-ng eldeirly
workers is p-robably influenced by its expei-
enlces witlh the retiremtienit of its emnployees.
Other factors inelud(le the phluysical demlanids of
the l)articumlar job, the coniditioni of the labor
mlarket, conmpaniy size, and the type of inidustry.

Aioi)eover, wlheni nio policy witlh regar-d to age
exists, (lecisions a e ma(le by the eimploying staff
oni in(lividual cases. Such (decisionis ma11(y be in-
fluieniced by the workers l)previouls lenlgtlh of
ser-vice wvitlh the company. The wor0ker- whlo lhas
giowni old in service is ViewAved (lifferenitly from
the el(lerly applieclant niew to the company.

It will be agreed that em)ploymienit l)ractices
are dleteirninie(l by a numilliber of factors, somne
klno wnl-and otlhers p)robably unknown to mani-
aeeniet- itself.

A c"'ya)qeI' '1H1(p) 1Jt*tedA 11 JUl/l

AX reading of oine (lay's lell) wante(l sectioni of
a Washington newspaper slhowed that 87 per-
cenit of aw sample of 132 advertisemients for mien
wvorkers mnat(le llO ireference to alge; the coIrre-
spolmidimg percentage forla sam1111ple of 12() wvonen
workers was 88 l)ercelnt. Foi mien, 13 niotices
sl)ecifie(l that the wi-orker1be iunidere 4.5. 'T'liese
were classifiable according to job as follows
l)rofessioial anid inanagerial, 4; clerical anid
sales, 6; an(ll services, 3. Foi WoMell, 14 niotices
requlired workers iunidere 45. witl 2 in the 1)10-
fessiollntl and 1m1anagerial gr'1oup1), 10 in clerical
and sales, anid in services.

Simnillaily, a New York newspaper revealed
no referenice to age in about 95 l)ercelit of 37,5
niotices for imieni, and a sinmilar p)erceitage for
1,361 womeni. Ages unidere 35 were specified for
13 mmeli, 3 in the professional and(I mianiagerial
gru0111)1 9 in clerical anid sales, anid 1 ini the un-
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skilled gr'oup. For the woimien, TO of the 1,361
inotices required workers unider 45 years of age,
10 in the pr'ofessionial anid ma-nagialerial grioup).
58 in clericcal anid sales, aind 2 in services. IMore
tlhani lhalf of the niotices requirinig clerical and
sales workers unidei 45 specified a "young"'
womiani.

Fr'oimi tlis newspap)er sampling it wouild seemii
that a large nmajority of work establisliinents
did niot conisider age as a factor in the employ-
mneint of men anid womeni for certaini types of
work.
A str'ikinge cointr-ast is afforded by the job-

opening.r specifications of the local employment
office in sevein metropolitanldistricts representt-
lu1g a nlalttioniwide samnpling (4). Of the 21,000
jobs listed in April 1956, 40 lercenit specify un-
der 45 years as a miiaximut1lm acge limitation, witlh
little (listinuction betweei p)ercent ages for- mleni
an(Id woiimenl. The p)ercentages for' certa'iill OCCII-

patiollal groups reg(ardless of sex follow: cler-
ical, 57; professional anid managerial, 4.5; seirv-
ice, 35); semiiiskilled, .33; an(d skilled, 15. Slhouild
the skilled classification be omitted, it, will be
note(d that the pioportion of listiings specifying
a lmmlaximumtiill ag(e linmitationi varies fromii about
onie-thlircd for the seiimiskilled group to mor e
than onie-lhalf for time clerical. Trle relatively
low- p)ercenttagre for the skilled classificaltion un-
doubte(lly reflects the g(rowing, silol tage of
skilled w-oikers in manXllly occupations (5).

IPenn'qle'aIniut Ul'ive?y
T'lhe P'ennsyl vania survey obtaliined inforina-

tioni Onl tlhe age factor in emiiploym)-enit from in-
terviews witlh 1358 establislhmiienits compl)risi ng
mor e th(an a m1illioni Pennsylvania worker s (6).
T1e report poinite(d ouit tlhalt it is a commoii
practice to establish Iagre barriers to hiring,. Tfle
percen1tage of establislhments witlh miore tlan
1,000 employees for (lifferenit industrial groupl)s
im})OSillng liring restrictionis because of a(e is
giiven below.

Percent with
hiring

Establishments restrifctions
inlin 70.

Service 66. 7
Finian-ce_ --- 57. 0
Trade 55. 0
Tran1sportatioIn 53. 3
Manutifacturiig 49. 2

SOURCE: Based on1 part of table 3, p. 41, reference 6.
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It ivill be nioted that the perceiitage varie(l
froiii a miiaximunu of 70.0 for mininig to a minii-
mumtiii of 49.2 for manutifactu.iring. Two-thirds of
the service establislhmenits lhad age restrictionis
ais dlid muore thlan lhalf of finanice, trade, and(I
tr anisportationi.
The reasonis for adoptiijg the policy of iimipos-

ing Iiiinng restrictioins giveni by establislhmenits
witli mlore thaini 1,000 empl)loyees ar-e pr-eseiited in
the table. It, will be seeni that the chlief reasons
arle plhysical factors anid penisioni costs. Atteni-
tioni is (lirected also to the relatively lar-ge lp1o-
portion of establishments givinlg n1o reasoni foir
nillp(osilln restr ictioins. Reluct.lance to furnllislh

tlhis information pi)obably reflects the lack of
objective sup1)p)ort for the adopted policy.

(Citt-rent ffi'v'ig Prae#tiee.s

Soniie pertineilt informa-ition (vas receive(l by
correspondence wN-itlh a comiipalnly enigage(l iM
tlhe miiakinig of electlicall machinery anid e(lulip-

enit, a steel fabricator, an insurance company,
a manuifactua rer of tr-anispor'tationi equip)nment, a

(lepaIrtmnent, store, anmd a,t maker of clhemiiicals
aid allie(d products.
The electrical machinery producer, the tranis-

portltioni e(quil)pmellt mlnufacturer, and the
departnieiit stome di(l niot refer to the aldoption
of aniy age policy witlh regard to hirinig.
The steel comiipaniy indicated thlazt. it fills job

requiremenieiits by selecting fromii the availalble
labor force those applicants best qutalifie(d to pet-
fomIIIi the v-oirk safely.

'T'lhe insurance company, p 'imarily a coml)ell-
station ilnsiurer, reports that so far as the conii-
pany is coicernleed, poli)yliolders couild and1(

slhould emuploy handicapped pe1 soiis be they
lhanidicapped fromii accideint, disease, or age.
The chlemiiical producer iindicated that the

policy is followed of hirinig the riglht mnani for
the job rega.rdless of age, ad(Iniig tlhlat the age
factor, (as well as physic-al handiclaps, is often
confused witl the muore basic issue of the al)l)li-
cait's lhavinig niothlilng to oiler which justifies
hiis emiiployimenit.

Tlhus, from this smiiall samiiple of iil(Itistr ies
emiiployinig tlhousanids of workers, it wouldl( seenii
that, tlhere is nio agreemenit oni the age factor
in thle hlirinig of workers.

Retirement Practices

'rFlhat it slhouild assist w%vorkers ini a(ljuistiiig to
retiiemenit seemiis to be an icireasiingly accepted
responsibility of iniduistry. In 1948 tlhere were
relatively few pr-er etiremiieimt progiramInis. Akc-
cording to the r'esults of a niationwide suri-vey,
more thtan 50 percemnt of tlhe comiipaniies in time
samiple lhad by 19.52 some kinid of preretiiemiienit
counseling; by 19.54 the percentage rose to 6.5
witli 35 percenit of the coimipaniies reportinig that
tlheir initerest extenided to mn<aking onie of tlheir
enmliployees responisible for visitiing r'eti red
workers (7). As in tlhe instance of eimiploymiienit
p)Lactices, tlhere are p)robably a numiiisber of fac-
tor's kniowni anid unknown to miianagemient wlhic
determiinie the retiireinient p)raictices ctirrently
followedl.

011Crie t Retiremnent I'(((tW<,
'lThe six comipanies lefeirred to .above also pr-o-

vi (led some infori aIt ion oni ret i remnent plrletices.
'I'lTe electrical machinery producer found it

Percentage distribution of establishments with over 1,000 employees imposing hiring restrictions
because of age, according to reason for restriction

Iteasoni Mi,lilig

Total-

Plhysical factors
Penisioni costs
TrainiIng time
Insutranice costs
Productioin quality
Prodtuctioni rate
Other factors
No reasoni stated

100. 0

56. 0

15. 0
29. 0

Service

100. 0

50. 0
50. 0

Finianiie |Trade

100. 0 100. 0

50. 0
33.3 16.7

66. 7 16. 6
16. 7

Tran1spor- Manufae-
tatioII tuirinig

100. 0

25. 0
50. 0

25. 0

100. 0

34. 4
13. 1
8. 2
1. 6
1. Ii
1. 6

14. 7
24. 8

SOuTRCE: Based oIn part of table 3, p. 41, reference 6.
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(lesirable in its early (leliber-ationis oii retir-e-
mnent I)ract ices to or-ganiize special progr-amis
for- the p)rep)arationl of employees for r-etirle-
mient. Currently, hiowever-, the company l)e-
bieves that the essenitial pr1eretiremnent counisel-
inig can best, be conduItctedI thriorighi previouisly
estal)]ishied colitilii inig app)raisal and coflnisel-
iii Inora pay ing duie respect to any ind(ivid1-
ual dlifferenices that miighit occuri lamong the
groupll ready to ret ir. Thie company conisi(ler-s
comp1)l sory r-et iireinient (lesiriable and r-ecog-
niizes that. sep,aration fr-omi service can l)e mtade

stisfyin eleeceonly if thle separation
is ajpIrotachedl as at mutual initer-est. Consider-
a-ble, emphasis is lplaced oni the emotional an(l
finlancial tasp)ects. Initer-est is also shiovnA1 inl
v-isits by compny~ii representatives to the hiomies
of retiredl employees to (leterniniiie the effective-
nless of any couinseliing tha-lt nitghit have beeni
Performed ; suich vxisits artie schehiled to occur
I mlonith, 6; ionithls, and( 1 vear after r-etire-
mlent, anid anul thereafter.

Th'le steel company repor-ted that it does niot
conduct pireretiiremieit or- post ret iremnent (oull-
sel i ng or- educlationial P)rogramns.

r1li inisui-lrance company iInlicatedl it had a
makeshift," r-etir-enmient pr'Ogrammii w'itli a nmorumal

retirement atge at. 65 for- nieni and 6() for womieni.
MaLmmagenmenut has beenl given the authority to
retain unitil hils 68th birthday at male emp)loyee,
ait, thie emplloyee's requlest, at suital)le emnl)loy-
mmwnit dlepend(imug oi Jllpysical comndition anlld (ap-
titud(e; the corresp)onding age for. wlomlen is 6.5.
IIYheni these ages have beeni attained, time board
of diirector-s alonle mlay reqluest thle empjloyee
to cointinue to wNor-k undi(er termiis laid down bv
the board. A relatively large number of perl-
s0118 havtie been kept att wvork after age 6.5. The
conmpany rep)orts that-t sub)stantially niothinig hias
been (lonle Inl the p)reparationm of emiployees for-
r-etliremlent although the p)ersonnel (lelpartmnent
has lha(l somie contacts wiithi a p)rofessionial coun11-
selor onl the subj)ect.

Like, nany other,i coInl)(anies, the manutitfac-
turler- of translportation eq~uipmnent use~s ais at
b)asic tool the ser-ies of sev-en b)ooklets issuted
lmnl(ler. the title, My Timie Is Mly Tlime (8).
11wi l)ooklets, generally (listr-ibuite(1 amiong thle
emp)loyees at intervals befor-e actual r-etir-emienit
(deal wNithi such subjects ats the niee(l for a lonig
p)reiparationi for- retir-emenit, a review by the

emp)loyee of hiis job and o-f the company for-
whiichi lie Works, life insuranice, and othier in-
vestmlents, health, bud(get ina-lk i g, liouisinig, oc-
cupations and hiobbies, and r-estlessniess and
boredlom. TIle, booklets empl)hasize the str-ong
niee(l for- the dlevelopmeneit o)f a frame of mini d
leading to a fuill and rewtardingr life after

The department stor-e subIscri bes to volunm-
tary m-etiremieiit. Its wior-ker-s are p)rivileged to
conitinuie working after thie age of 6.5 providedI
their health and( productionm are mnaintainmed.
Inforilmation onl these subljects is dleveloiped
fr-omi ani annmal physical examination per-
formiied by the stor-e p)hysician and a yearly m-e-
View of perfoirmance onl the job. Animal'.1 inter-
v-iewAs onl qulestionis of r-etir-emient are hield NN ithm
wNor-ker-s 64 yearis of age and( over (Iilingii( the
miouith of thieir bIrtdy InI addition miimie
conferences of 11/2 hous ac, oni comnpanyv
timle, arie (levotedl to thle subJect of i)reh)aratiOim
for. retir-emneiit.

Retired NN-orker-s retain all of time privilegres
thiey had wh-ille working iii the stor-e imiclmmiimmgi
thle uslual Shopping (liscounts, group~insurance,
v-isits to tIme medic(al departnm-ienit, legal (dep)art-
mtenit Services, an(l receil)t att tlmeiim home of the
m1onthlly hiouse organl.
The stor-e eplui)hasizes tIle impulortanlce of gainl-

ing(Y the colltldence of einlloyee's inl tile lipurposes
o)f the r-etir-emtent p)rograln. Mtoreover, it is in-
siste(l tha-lt the retiredl worker continue to feel

apii-t of the organization. In tlt'iconction
b)irth(lavs arme remenmbere(l and Chiristimas
grathierim igs arie hield at W-hichi gi1fts are (listrib-
mitted. Manrlagement feels that such activities
on thleir- part have a p)rofoun(d, b)ellellcital effect
onl thle immorale of thle enit i e force.

Th'le mnaker of cheumicals an(l all ied1-(lproducts
feels that 110 (lefilnite plan has been a(dopte(d for-
prepalilig) wvorkers for- retir-emnteit, and tha-tt
nione, of the planls tha(-t have Come to hiis attenl-
tioni is sufficiently app~ealding) to wA-arrant a(lop-
tion ; furithiermiiore the corresp)ondlent r-efer-s to
the flact that in a numnber. of compmIanies wvhere
lecturies an(l counsel imig had been mlse(l In effor-ts
to lprovide somie, prepartat ion for- reti remnenit,
thie p)rogramns wAer-e terminiate(l after a few
ye(ars of exl)erience with thieml. how(ever, thle
co-mlpanly has illrge(l all of its Physicians to (lis-
(liss retirement pl)ns1 withi workers at the tiime

Vol. 72, No. 12, December 1957 161063



of annual plhysical examiniationis. Amonig the
items empliasized are chloosing satisfyinig ac-
tivities long before retirement, conisiderinig re-
tiremeint as equivalenit to a clhanige in job anid
as ani opportuniity to enigage in lonig postp)oied
activities, anid the cultivationi of pa1tteiniis of
tlhinlkinig (and motivationi wlichl iner-eases the
retiired employee's usefulniess to otlhers.

Survey of 657 Coinpanies
A survey was recenitly conducted of comilpanly

pl)ractices related to older woroker s an(l retire-
inent (9). The 657 cooperatinig com-ipaniies,
located primarily in the East anid AMiddle WVest,
anid conistitutinig some 2..5 millioni employees
in the milajor inldustrial groups, were selected
so that added weighlt wias giveni to the manlu-
facetulrinig inidustries anid, to some extenit, the
larger conmpanies. A reviewv of the sUirve
finidinigs niot onily i(ldicates the extenit of suIchi
practices buit also reveals the kinid of pL'actices
enigraged in by the companiies samllpled.

In tlheir efforts to pieptlrle employees for re-
tiremeneit, 1$) percenit of the companlies dimiiniislh
the workloatlds anid increase the free timiie of
enmployees as they approach retir emiienit age.
Sixteeni peicenit miiake uise of hobby slows, pnb-
lislh appropriate articles in tlheir lhouse or1gan1,
esttablish sei vice cluibs, p resenit, set vice a wards,
or give dinniiels for those retiring. Tllirteeni
peIrcenlt initr'oduce vocationtal training for (lif-
fereint kinids of work, an(d less tflan "3 percent
iniitiate progranms onl r'etiiremilenit niee(ls.

WVith regard to preietirenmieiit counseling, 54
peLcent of the comiipaniies hi-ave initerviews w-ith
eniployees oni the subject of retiremiienit. In
45) percenit the interview covers the aniount of
penisioni to be expected <and in .34 pe1veliet r-e-
tiremiienit finlaniciall piroblemiis arl e considered.
Eiglht l)eicelit lhalve a minlimlum of 2 initerviews
witlh the fir'st occurrting 'at least 1 yearl in ad-
vance of the d*ate of retireimienit.
The quiestioii of comnplany conitact witlh thle

emnployee aIfter lie retires also was raised in the
sUrIvey. Foorty-onie p)ercenut of the comipanies
encourage retired woirkeirs to retutrn1 foi dis-
culssioni of tlheir probleimis; 24 peiceiit seiidl out
Cli ristinas, birthday, ali(l symnp)athy letters,
coinipaniy miotices, aii(:l vlarliouS kinids of invita-
tionis; 22 percenit offer finanicial aid; 1.5 peI-
ceiit mllake available tlheir' employee sociall fa-

cilities; aand 13 perceiit miiail out letters oni planit
developmeiits.
The 657 comiipaniies repor-ted 475 life insur-

ance beniefit planis in effect for active workers.
Abouit onie-thliid of the planis miiade available
to retired worokers the full amount of benefit
at nio cost, ait the same cost, oIr iniereased cost;
few^-er thli(an onie-thliird provided aRreduceed
amiiouinit of beiiefit iunider simiilalr cost conditionis.
A total of 476 pllans indicated hlealthi istur-

anice beniefits in effect for active workers.
About 1.5 percent of the pl]lais mlade the full
amiiouiiit of beniefit available to retired wor-kers
at nio cost, at the same cost, or incr-eased cost;
abouit 3 perceiit provided ta reduiced lamount of
beniefit unlder similar- conlditionls.

Necessity for Adjtwusto;ent Progranis

Omie of the observations that miglht be miiade
fr onii a r eview- of companiy l)ractices is that
tlhele is n ua nillaliiilmity of opiiiion witlh regard
to the iiecessity for retir emenit adjuistment
programs.

Those not in favor of retiremenet adjustmenit
programs believe that suclh prograims, altlhougl
designiied to cuslhion "retirement slhock," actu-
ally cr-eate apprehension in the employee ap-
proaclhinlg r'etiIrenieiit, that lonig befor'e hlis ire-
tiremnenit lhe is imiade to feel tlhalt lie will be super-
-aniniated at a specific age, that the feelilng,
is iniplanted tlhatt r etiremiienit will be utopiall
im clhar-acter, that the employee's initerest iii his
job miay dimniniislh as lhe r ides ouit retir emnenit, an-id
tlhlt in any r-egard retirIenienit adjujlstnmienit activ-
ities (ale niot tIme iesponisibility of mian(agenient
an1d the concomitant coIlluselilng is anI invasioln
of the employee's piivacy. Fturtlhermnore, as
onie executive stated, if the emiployee approach-
lugM retir eniielnt has problemiis withl whliel lie
couml(l hav-e beeni lhelped earlier tlhroughl the
est.ablished nianageinent or- commiiniltity a4gelncy
clhannels, lie is Inot likely to beniefit from-i aniy
adjuistinieiit program (7).

Oni the othier' lhanid, as poiiited ouit earlier, the
p)roportio-n of inidtustries subscribilng to retire-
iiielnt programs is increasimva for reasonis that
arle kniownl as well as uniikinowni to maiiagemenit.

Conclusion
It is uniniecessariy to belabor the observation

niade more tlhani a deca(le ago that the inicr-eas-
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ing proportion of elderly personis in the popula-
tioIn lhas produced new social stresses and
strains. There is no homogenieity in the solu-
tions offered by industry to the two major issues
of employment anid retirement of the older
worker, indicating not only the complex niature
of the problem but also the lack of factual
material uponi whllich to base a solution. As the
problem becomes ever-increasingly urgent prog-
iess will be forced, tlhrougli the accumulation
of experiences, leading eventually to the effec-
tive use of the skills of the eldeirly worker and
to a full life in the retiremenit years.
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Beryllium Case Registry
Th'le Berylliutm Case Rlegristry at the AMassa-

chluisetts Genertal Hospital in Biostonl was estab-
lislhe(d in 19'52 to correlate work exposures
catullsinig berylliumii poisoning, to delineate its
cliniical charlacter, to evaluate trealtmiienit, and to
increlase kniowledge of the prognosis of the dis-
ease. The registry is supported by the I)ivision
of 13iology a(l( Medicinie, AtoIic Energly
ComiiIlliSSiOIl.

'Il'iroughi the registry's (lata on berylliuiim
p)osonincg, industirial planits anlld (Governmient
agencies that w%vish to conitinuiie Iusinlg cer't-aii
beryllium comllpouIlnds canl learnii of measures
niecessary to p)1evelit the dise-ase. To increase
its uisefuliness, the registry seeks original chiest
X-rays anid biopsy or autop)sy maiteriial. B3y its
stuidy of aeccuniuiatited knowledge of cases and
by assalyinig tissuie and body fluids for the pies-
enice of beryllitum, the service lhas already donie
a gireat deal to assist plhysiciais inldiagiiosing
beirylliumi poisollinlg. Plhysicianis land miledical
stuidenits arlle talways welcomye to stuiy tlhe
registiry's d-ata.

B3er'ylliumili poisoninlg is of initerest in itself
and(I also bec-ause it miimlics other gr-anulom-iiatouis
disealses suclh as tuiberculosis anld sarcoidosis.
Witli the etiology of beryllituin poison:iing
kniowni it imay be possible by clinicial inivestiga-
tioIn and by aniiimfal experimilentiationi to expand
kniowledge of the pathogenesis of a gioilu) of

(liseases difficuilt to classify and stuldy. It is lnot
vet kiiowIn h0ow low a level oIr lhow siort a tiuine
of exposure can lpro(duce the chironiiC illlness.
There arIe 528 cases of beryl lblull poisoning in

the regristry; 225 aire acute anid 303 chronic.
(Cases arle enlteredl by niiiiitber so tlhat the physi-
cianis (and )atienits are anioniyinous. Questionl-
naires are uise(l in obtailning botlh oIriginial and
followilu) datai. The registry milay pay fol copy-
inig originial records or for clerical lhelp. Cases
are followed annutally, through the family phy-
Sicilan whieniever- possible.
Because of the steps iidiuistry lias takeni to

re-event exposure to toxic compounds, few if
aniy cases of acute beerylliumii poisoning are ex-
pected to be rel)orted in the future. Chronic
beiylliumidisease, lhow-ever, conitiniues to a ppeari
because of the del-ay betweeni the last exposnire
to the compoundaIid the oniset of illlness.

In the conitinulinlg search for niew cases of
beryllium poisoninig or for cases nlot l)reviouisly
recoginized as related to earlier exposure to
berylliuma, the registry seeks thle initerest and
lhelp of private pliysicials anid public health
officials.

Berylliuiii h1as assuimied industriala sigiliii-
cance becatise of its expaniding uses in the coni-
structioni of iinuclerti reactors aniid its effects oi
the resilienice of copper.

-HARRIET L. HARDY, M.D., associate physician in charge of the occupational medical clinic,
Massachusetts General Hospital.
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